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Who We Are  

MyNavy HR IT Solutions Services is the single IT acquisition agent for N1 business operations 

providing full life cycle management to support the Navy’s human resource IT capabilities. 

MyNavy HR IT Solutions manages a large portfolio of business applications, systems and initiatives 

delivering critical capabilities used by active and Reserve forces, civilians, retirees and Navy 

families 24/7 around the world. The portfolio includes Authoritative Data Environment (ADE), 

Customer Relationship Management (CRM), Learning Stack (LS), MyNavy Portal (MNP), over 60 

mobile applications and the Navy Pay and Personnel System (NP2). 

Individual business applications and assets within MyNavy HR IT Solutions are aligned to portfolios 

organized by capability, providing a “big picture” to analyze and inform IT investment decisions. 

From position management, workforce development, distribution, personnel and pay, recruiting 

and accessions, the lines-of-business support Navy customer capabilities and sponsor 

requirements. 

 

Value to the DON 

 Extensive expertise in the rapid development and delivery of Defense Business Systems 

 Economies of scale using portfolio management in a competency-based organization 

 Cradle to grave life cycle support 

 Diversified and distributed team provides exceptional talent and continuity of operations 

 

Our Portfolio 

 Authoritative Data Environment (ADE): An integrated solution that will result in rationalization 

of accurate data, and enable Navy leaders to make more informed decisions  

 Customer Relationship Management (CRM): A commercial off-the-shelf (COTS) capability 

that will integrate business processes, supporting systems, and authoritative data, and is 

integral to MyNavy Career Center, Navy Recruiting Command, and Performance 

Evaluation Transformation 

 Learning Stack (LS): Modernized training utilizing multiple tools and techniques that 

provide Sailors with the right training at the right time to operate their equipment at the 

extreme technical end of its capability to win the high-end fight 

 Navy Personnel and Pay (NP2): Combines personnel and pay functions into one seamless 

system with an improved user interface and maximized Sailor self-service  

 Single Point of Entry (SPOE): A single self-service online entry portal that allows Sailors 24/7 

access to HR systems and data 

o Mobile Apps: delivered via the Navy App Locker (NAL), apps allow Sailors to take 

advantage of mobile applications for self-service human resource functions and 

increase the reach of training and information to Sailors 

o MyNavy Portal (MNP): combines personnel, training, and education websites into one 

easy-to-use location providing Sailors with a single self-service portal to manage their 

careers from the day they join to the day they separate 


